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The Drug Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools and Communities Act
(DFSCA) require an institution of higher education (IHE), such as Paul Quinn College (PQC), to certify it has implemented
programs to prevent the abuse of alcohol and use or distribution of illicit drugs both by PQC students and employees both on
its premises and as a part of any of its activities. At a minimum each institution of higher education must annually distribute the
following in writing to all students and employees:

•

Standards of conduct that clearly prohibit the unlawful possession, use or distribution of illicit drugs and alcohol by
students and employees;

•

A description of the legal sanctions under local, state, or federal law for the unlawful possession or distribution of
illicit drugs and alcohol;

•

A description of the health risks associated with the illicit drugs and the abuse of alcohol

•

A description of any drug or alcohol counseling, treatment, or rehabilitation or reentry programs that are available
to employees or students; and

•

A clear statement that the institution will impose sanctions on students and employees and a description of those
sanctions, up to and including expulsion or termination of employment and referral for prosecution, for violations of
the standards of conduct.

The law further requires that the institution conduct a biennial review of its program with the following objectives:

•

Determining the effectiveness of the policy and implementing changes to the alcohol and other drug programs if they
are needed; and

•

To ensure that the sanctions developed are enforced consistently.

The biennial review must also include a determination as to:

•

The number of drug- and alcohol-related violations and fatalities occurring on the campus or as part of their
activities that are reported to campus officials; and

•

The number and types of sanctions the IHEs impose on students or employees as a result of such violations or
fatalities.

Paul Quinn College acknowledges its legal obligation to conduct a biennial review of compliance with the Drug-Free Schools
and Communities Act and authorized an administrative review to be conducted to determine if the College fulfills the
requirements of the previously mentioned Federal regulations. The Chief Financial Officer along with the Dean of Student
Talent, the Manager of Human Resources, the Manager of Facilities and Security Operations and the College Nurse
are responsible for conducting the review and reporting on the findings. The Dean of Student Talent serves as the leading
student affairs officer. The purpose of this report is to comply as best as possible, using data collected over the past two
years, and to give evidence of the procedures in place for subsequent biennial reports.
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The following campus units provide information for biennial reports:

•

Residence Hall D i r e c t o r / M a n a g e r

•

Campus Security Staff

•

Facilities and Security Operations Manager

•

Office of Academic Affairs

•

Office of the Center for Civic Engagement, Entrepreneurship, and Leadership (CEEL)

•

Athletic Director and Coaches

•

Office of Human Resources

•

College Nurse and associated Health Programs

The intention of this document is to meet the legal requirements of conducting a biennial review and also summarize the
programs and activities related to alcohol and drug prevention on the Paul Quinn College campus during 2013 and 2014.

The following information was examined for the biennial review:

•

Alcohol and drug policies at similar institutions

•

Alcohol and drug information provided to students on the PQC campus

•

Policy inventory of Athletic Policies related to Drugs and Alcohol Prevention

•

Policy inventory of Student Handbook policies related to drug and alcohol use on campus and the sanctions imposed
for failure to comply

•

Policy inventory of PQC Employee Handbook policies related to drug and alcohol use by college employees and
the sanctions imposed for failure to comply

•

Program inventory of health programs related to drug and alcohol prevention

•

Various resources available to students and employees regarding drug and alcohol abuse on the PQC campus

•

Policy inventory of Residential Dormitory policies related to drugs and alcohol prevention

•

Incident reports in the Dean of Student Talent’s office related to any possible infractions of the drug and alcohol policy
presented to students

•

Local, State and Federal Mandates

Compliance with Drug-Free Schools and Communities Act
Under the Drug-Free Schools and communities Act Amendments of 1989, all Paul Quinn College (PQC) employees and
students are informed that strictly enforced policies are in place which prohibits the possession, use or distribution of any illicit
drugs, including alcohol on PQC property or as a part of any PQC sponsored activity except as noted below.

Students and

employees are also subject to all applicable legal sanctions under local, state, or federal law for any offenses involving illicit
drugs on PQC property or at PQC sponsored activities/events. This information is located on the PQC Consumer Information
page on the PQC website, as well as in the P Q C Student Handbook. The written material contains the following:

•

Standards of conduct regarding the sale, service, distribution, and consumption of alcoholic beverages, or
illegal drugs on College property or at college/College- sponsored events.

•

A description of health risks associated with the use of illicit drugs and abuse of alcohol
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•

A description of applicable legal sanctions under local, state or federal law. (See Exhibit 2)

•

A description of College services or treatment programs

•

A clear statement and description of the disciplinary sanctions the institution will impose on students and employees.

The federally mandated policy about alcohol and other drugs will be distributed to all students via the PQC website(s), counseling and
consultation, email, and student training and overview sessions. The policy will be discussed with students during orientation sessions,
by the College Nurse and via an outreach to student organizations throughout campus. The federally mandated policy about alcohol
and other drugs will be available to the campus community in the PQC Policy and Procedures Manual, PQC Student Handbook and will
also be accessible via the Consumer Information page on the College’s website. In addition the alcohol and drug policy will be
presented via email to all employees every year. The employees and students will be required to acknowledge that they have received
the policy and that they are familiar with the fact that the policy in available through on-line access.

Alcohol and Drug-free Campus Workplace Policy
Paul Quinn College is committed to providing students, faculty, staff, and visitors a safe campus and workplace. The College
recognizes the health risks associated with controlled substance use and alcohol misuse and is committed to supporting students
and employees who seek treatment for these conditions. The College also recognizes that controlled substance use and alcohol
misuse diminish workplace and campus safety and undermine the institution's ability to fulfill its mission of providing
opportunities to a diverse population for academic achievement with an emphasis on academic excellence, spiritual and ethical
development, civic engagement, and leadership in a nurturing environment.

Human Resources Alcohol/Drug Violations/Sanctions Incident report for Staff

Year

Incidents in the Workplace

Outcome

2012-13

0

Not Applicable

2013-14

0

Not Applicable

Student Life Summary
Students in violation of the Alcohol and Other Drug Policy are subject to the PQC Code of Conduct ( C o d e ) which is located in
the Student Handbook. The following list includes, but is not limited to, conduct subject to disciplinary action:

•

Distribution, possession, and student use of alcoholic beverages is prohibited on campus, including residence hall
rooms, irrespective of age;

•

Providing alcoholic beverages to an individual under 21 years of age or to one who is noticeably intoxicated;

•

Taking any action or creating any situation that endangers another's mental or physical health or involves the forced
consumption of liquor or drugs for the purpose of initiating into or affiliating with any organization or group or the
initiation of sexual misconduct;

•

Appearing in a public place manifestly under the influence of alcohol or a controlled or other intoxicating substance,
irrespective of age; and

•

Unauthorized distribution, possession, or use of any controlled substance or distribution, possession, or use of any
illegal drug.
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The Code of Conduct further states that students may be accountable to both civil authorities and to the College for acts that
constitute violations of the law and this Code. Those accused of violations of the Code are subject to the College disciplinary
proceedings outlined in this Code while criminal, civil, or other College proceedings regarding the same conduct are pending. The
College will refer matters to federal, state, and local authorities when appropriate. Exhibit 2 outlines potential criminal punishment.

Dormitory/Residence Hall Summary
Paul Quinn College employs Residence Hall Director(s) and Residence Hall Assistants who are trained to enforce the P Q C
Code of Conduct regarding alcohol and drugs for the students residing in the two residence halls. Students found in violation of
the Code of Conduct as articulated in the Student Handbook will be subject to administrative or disciplinary sanctions listed in
the Student Handbook and can include:

•

College probation

•

Removal from Residence Halls for a designated period of time

•

Suspension from the College

•

Expulsion from the College

•

Educational Sanctions

•

Social Sanctions

•

Community Service

Drug and Alcohol Incidence Report for 2013 and 2014

Alcohol/Drug Violations/Sanctions for Housing
Year

Number of Offenses in Dorms

Outcome

2013

1

Suspension

2014

3

Suspension

Enforcement
The primary sources on campus that enforce that alcohol and drug policies are the Human Resources, Facilities and
Security, the Dormitory Director, and the Dean of Student Talent. For instances involving employees, the Office of
Human Resources works with the Office of the President/Chief Financial Officer to handle interventions and/or sanctions.

Intervention
Paul Quinn College has a Safe Harbor rule for students. The College believes that students who have a drug and/or
addiction problem deserve help. If any College student brings their own use, addiction or dependency to the attention of
PQC officials outside the threat of drug tests or imposition of the conduct process and seeks assistance, a conduct complaint
will not be pursued. A written action plan may be used to track cooperation with the Safe Harbor program by the student.

Paul Quinn College Students may utilize counselors at Zoea Life, Inc. at 1-800-281-9011 to provide confidential solution-focused
counseling, guidance, training, and resources and referrals, to help promote health and well-being of PQC students. The PQC
Employee benefit package covers mental health, behavioral health and substance abuse needs.
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In addition, often times as a result of dependency challenges, students and staff require additional support. To provide this support,
Paul Quinn College works with AIDS Arms, Inc. of Dallas, Texas, an outreach and education organization focused on the teaching
about HIV, how stay HIV free, and how to lead a healthier life with HIV. The program includes Testing – HIV, syphilis, and hepatitis C,
Counseling to help you know and reduce to stop harmful behaviors, Medical Care – Providing HIV care & wellness services,
psychosocial support to link HIV+ people to resources in the community, and HIV Empowerment – Helping people with HIV to be
healthy & strong. (Exhibit 3)
Athletic Drug and Alcohol Policies
Paul Quinn College is concerned with the health, safety and welfare of the student- athletes who participate in its programs
and represent the college in competitive athletics. Substance abuse is one of the most important issues facing athletics and
society today. The use of illegal drugs, misuse of legal drugs and dietary supplements, use of performance-enhancing
substances, use of alcohol and inappropriate use of tobacco are inconsistent with the standards expected of student-athletes
at Paul Quinn College. Substance use and abuse in sport can pose risks to a student-athlete's health/safety and negatively
affect his/her academic and athletic performance. Substance use and abuse in sport may also compromise the integrity of
athletic competition and the ideals of Paul Quinn College.

The Athletic Department believes that random drug testing and testing based on reasonable suspicion are appropriate to ensure
the health, safety and welfare of our students-athletes, to promote fair competition in intercollegiate athletics, to affirm
compliance with applicable rules and regulations on drug and alcohol abuse, to identify student-athletes who are improperly
using drugs or alcohol and to assist them before they harm themselves or others. Furthermore, the Athletic Department
recognizes its responsibility to provide educational programming that will support a positive decision-making process and
rehabilitative program for those who test positive.
Student – Athletes Alcohol, Tobacco and Other Drug Education
Participants who are educated about substance use in sport are more likely to make informed and intelligent decisions about
usage. Paul Quinn College will conduct a drug and alcohol education program for student-athletes a minimum of once a year.
These educational programs will be designed to review athletic department, institutional, conference and national governing body
policies related to alcohol, tobacco and other drugs. Appropriate educational materials will be made available to participants
including this policy and a list of banned substances. All student-athletes and athletics staff members are required to attend.
Make-up sessions are available for participants who must miss a scheduled educational session for an approved reason. In
addition to educating student-athletes and athletics staff about the various policies, a review of the institutional drug-testing
program will be conducted. Dietary supplements and their inherent risks will be discussed. Time will be allowed for questions
from participants. In addition, special educational programs may be arranged to provide participants the opportunity to learn
more about the dangers of specific substances.
Types of Drug Testing for Student - Athletes

•

Unannounced Random Testing- All student=athletes who have signed the institutional drug-testing consent form and
are listed on the institutional squad list are subject to unannounced random testing. Drug Free Sport, or their designee,
will select the student- athletes from the official institutional squad lists by using a computerized random number
program and notify the Director of Athletics or his/her designee of the student-athletes selected for testing.

•

Pre-season Screening

•

Reasonable Suspicion Screening

•

Postseason/Championship Screening
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•

Re-entry Testing

•

Follow-up Testing

Refusal to sign a consent form prohibits a student-athlete from participating in any intercollegiate sport at Paul Quinn
College. Any student-athlete who tests positive for a banned substance or who refuses to submit to a required drug test,
and/or who violates the terms of the safe harbor program as described in this policy shall be subject to the following
sanctions:

•

Suspension from practice

•

Suspension from competition

•

Suspension from team

Athletic Department report of random drug testing for 2013 and 2014
Year

Drug

Screens

Number

2013

Administered
0

Results
0

2014

25

3

of

Positive

Drug and Alcohol Prevention Program Activities and Distribution of Policy for 2013-2014
o

Postings on institutional websites for electronic copies of Catalog, Manuals, Consumer information, etc.

o

Student Handbook Policies and Procedures distributed

o

Summer Bridge, Fall and Spring Semester Orientation sessions

o

Health and Wellness insurance presentations outlining mental health and substance abuse benefits and coverages
for employees (Exhibit 4 - Examples of meeting notices and sign-in sheets)

o

Contracted with and utilized MYSTUDENTBODY suite of products (See below) for alcohol, drug and sexual
violence training and vital information.

Areas of Needed Improvement for 2015-2016
1.

Wider Distribution of Drug and Alcohol Policy
a.

Drug and Alcohol Awareness training should be scheduled in the Fall of 2015 for all employees and
students. The training content w i l l b e geared toward educating and protecting the College by providing
employees a n d s t u d e n t s with valuable information on the biological and professional consequences of
drug/alcohol misuse in the workplace.

b.

Distribute to students a written statement when they s i g n their housing agreement informing them of the policy
and directing them to the link on the PQC website so that they can access the link more readily.

2.

Programs/ Activities
a.

All College Departments, Student Affair’s functions and all Student organizations will be
required to present at least one program per year. The programs may be individual departments or
they can be collaborative efforts, utilizing MyStudentBody Comprehensive College Health Program.

3.

Develop a College-wide strategy and create a Substance Abuse Prevention/Education Project focused on:
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a.

Implementing substance use/alcohol prevention and education intervention, plus environmental change strategies
campus-wide and in the surrounding community that additionally addresses its association with risky sexual
behaviors and sexual assault; plus, the evaluation of the program's effectiveness.

b.

Insure that the Substance Abuse Prevention/Education Project includes an update of the PQC Tobacco Policy to
include e-cigarettes.

4.

Communicate the Need of Reporting the Required Information Properly
a.

Ensure that all reporting entities know that all program/activities and incidents need to be reported to the Dean
of Student Talent and to the Facilities and Security Office.

b.

Assist reporting entities in the proper reporting of incidents so that sufficient data can be o btained to effectively
assess the DAAPP policy and programs.

5.

Measuring Policy and Program Effectiveness
a.

Utilize more surveys for faculty, staff and students to assess effectiveness of programs and policies

b.

Use of incident reports to establish consistency of sanctions

c.

Establish a set of measurable goals and objectives linked to identified needs

EXHIBITS:
1.

Student Drug Convictions

2.

Hazelden Betty Ford Foundation – MyStudentBody Agreement

3.

Metrocare Services DOU

4.

Metrocare Business Associate Agreement

5.

Aids Arms, Inc. MOU (2012)

6.

Aids Arms, Inc. Letter of Commitment (2015)

7.

UT Southwestern Drugs, Alcohol Flyer February 2013

8.

UT Southwestern Drugs, Alcohol Flyer April 2014

9.

Drug and Alcohol Quiz
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EXHIBIT 2

EXHIBIT 3

EXHIBIT 4

EXHIBIT 5

EXHIBIT 6
April 15, 2015

Jeanette Bevett-Mills
Division of Community Programs
Center for Substance Abuse Prevention
Substance Abuse and Mental Health Services Administration
1 Choke Cherry Road – Room 4-1105
Rockville, Maryland 20857
240-276-2487
Re: SAMHSA, Request for Applications (RFA) SP-15-005
Dear Jeanette Bevett-Mills,
Paul Quinn College is pleased to provide this letter of commitment for AIDS Arms Inc.’s proposal to the Substance Abuse
and Mental Health Administration (SAMHSA), for Capacity Building Initiative for Substance Abuse (SA) and HIV
Prevention Services for At-Risk Racial/Ethnic Minority Youth and Young Adults. The program aims to engage
community level domestic public and private non-profit entities, tribes and tribal organizations to prevent and reduce the
onset of Substance Abuse and transmission of HIV/AIDS among at-risk populations, including racial/ethnic minority
youth and young adults, ages 13 – 24.
AIDS Arms is a respected community based organization in North Texas. It provides comprehensive HIV and Substance
Abuse prevention, linkage to care and HIV medical care and treatment services. The Agency has been proactive with
regard to providing services to the racial and ethnic minority population specifically those with HIV/AIDS and those at
high risk for HIV infection. Its staff works closely with the parole division and provides health education and risk
reduction education, and linkage to medical care, medications and support for individuals living with or at risk for
HIV/AIDS and sexually transmitted infections (STIs) and provides services to those with substance abuse disorders and
mental illness.
Paul Quinn College values its multi-year partnership with AIDS Arms and will:
a) Continue to provide confidential space onsite for HIV/HCV testing as well as substance abuse and HIV prevention
education programs and evidence based practices (per the MOU previously established).
b) Serve as a host site and allow on-campus recruitment for activities related to the community assessment.
c) Serve as a host site and allow on-campus recruitment for activities related to the implementation of the proposed
program.
Paul Quinn College looks forward to further developing and strengthening this collaboration in order to build our capacity
to provide students with HIV and Hep C testing and risk reduction education for youth and young adults who are at risk
for HIV, STIs and Hepatitis.
Sincerely,

Glenda Davis, Nurse – Health & Wellness
Paul Quinn College
3837 Simpson Stuart Rd
Student Union Building Suite 105
Dallas, TX 75241

EXHIBIT 7

Presentation:
When: February 21, 2013
Time: 7:00 pm until 8:30pm
Where: Lucy Hughes Dormitory

Just One More Time

What Is The Worst Thing That Could
Happen?
You Decide! We Must Push Hope in Our Brains, Not
Drugs and Alcohol in Our Veins and Body!
Paul Quinn College
Health and Wellness Service
AIDS ARMS INC.
Refreshment

EXHIBIT 8

EXHIBIT 9
Paul Quinn College
Health & Wellness Services
Drugs and Alcohol
Let’s Play 20 Questions

Quiz

Age_____ Female/Male

On/Off Campus Major:_________________
Classification: FR.-Sop.-Jr. – Sr

Circle the correct answer:
1. The most commonly abused drug in the United States is:
a. Marijuana
b. Alcohol
c. Cocaine
d. Heroin
2. Most drugs users make their first contact with illicit drugs:
a. Through drug dealers
b. Through friends
c. Accidently
d. On their own
3. More people die each year in the United States as a result of:
a. Alcohol
b. Tobacco
c. Heroin
d. Cocaine
4. The majority of inhalant users are:
a. Men
b. Children
c. Women
d. The elderly
5. Marijuana in small amounts is legal in the United States:
a. True
b. False
6. Marijuana is much stronger today than it was 10 years ago:
a. True
b. False
7. Marijuana can stay in the body:
a. 2 days
b. 1 week
c. 1 month
8. The use of alcohol and other drugs during pregnancy:
a. Should stop after 12 weeks
b. Is a risk at any point?
C. In small doses is not a risk.
9. LSD is a hallucinogen:
a. True
b. False
10. A shot of hard liquor contains the same amount of pure alcohol as a can of beer:
a. True b. False

11. One must be______years old to legally purchase cigarettes:
a. 18
b. 20
c. 21
12. One must be _____ years old to legally purchase alcohol:
a. 20
b. 21
c. 19
13. A cold shower or a cup of black coffee will sober up a person that has been drinking:
a. True
b. False
14. More teenage males drink alcohol than teenage females:
a. True
b. False
15. The chemical in marijuana that causes the high is:
a. Nicotine
b. THC
c. MDMA
16. A blunt is marijuana in a:
a. Cigarette
b. Cigar
c. Pipe
17. Crack is one of the most addictive drugs available today:
a. True
b. False
18. The high from a typical dose of crack last:
a. 1 hour
b. 30 minutes
c. 5 minutes
19. PCP is also known as:
a. Acid
b. Smack
c. Angel dust
d. Ludes
20. Physical dependence can involve painful withdrawals symptoms when the drug is no longer
being used:
a.True
b. False

